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Preambula

Inovacie su v dnesnej spolo¢nosti nemyslitelné bez elektrotechnického, digitalneho
(ZVEI) a strojarskeho priemyslu (VDMA). Malé a stredné spolo¢nosti z oboch
sektorov su obzvlast uspesné pri vytvarani produktov a aplikacii, ktoré ponukaju
inovativne rieSenia v oblastiach, akymi su ochrana ovzdusia, efektivhe vyuzivanie
zdrojov a bezpecné pracoviska. Prispievaju tiez k spolo¢enskému a ekonomickému
rozvoju na celom svete. Ich aktivity su v sulade so su¢asnym pravnym systémom a
zakladnym chapanim zodpovedného a etického spravania, ako je formulované v
tomto spolo¢nom Etickom kodexe.

1. Zakladné vychodiska

Tento Eticky kodex je zalozeny na koncepcii spolo¢ensky zodpovednéeho
riadenia spolo¢nosti, ako je definované v nasledujucich ¢astiach.

My, nizSie podpisana spolo¢nost, Eissmann Group Automotive nazov
spolo¢nosti

akceptujeme zodpovednost za désledky naSich obchodnych rozhodnuti a
aktivit s ohladom na pravne, ekonomickeé, technické, socialne a
environmentalne aspekty, pokial je to mozné v ramci nasho dostupného
rozsahu pdsobnosti. Prispievame tak k spolo¢enskému a ekonomickému
rozvoju krajin a regionov, v ktorych pésobime.

Nase konanie je v sulade s prisluSnymi pravnymi predpismi. Riadime sa
etickymi hodnotami a zasadami, najma integritou a ¢&estnostou, ako aj
reSpektovanim ludskej dostojnosti, tak, ako je to uvedené v zasadach
VSeobecnej deklaracie ludskych prav Organizacie Spojenych narodov a
Smerniciach OECD pre nadnarodné spolo¢nosti. Tento Eticky kodex
definuje zakladné principy nasho konania a aktivne vyZzadujeme, aby ho
vSetci nasi zamestnanci na celom svete dodrziavali. Jeho ustanovenia platia
vo vSetkych pobockach a obchodnych jednotkach nasej spolo¢nosti.

Od nasich obchodnych partnerov ocakavame rovnaké spravanie. Tento
Eticky kddex vSak nie je zavazny pre tretie strany.

2. Sulad s legislativou
Je pre nas samozrejmostou dodrziavat zakony a iné pravne predpisy v
krajinach, v ktorych pdsobime. V pripadoch, ked su miestne zakony a
predpisy menej obmedzujuce, sa nasSe konanie riadi zasadami tohto
Etického kédexu. Ak dbéjde k priamemu rozporu medzi zavaznym miestnym
pravom a zasadami obsiahnutymi v tomto Etickom kodexe, prednost maju
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miestne zakony. Napriek tomu sa zavazujeme dodrziavat obsah tohto
Etického kodexu.

3. Integrita a zakonnost
Zaviedli sme vhodné opatrenia na kontrolu dodrziavania integrity a
zakonnosti', s dorazom na nasledujuce oblasti:

3.1 Korupcia

Netolerujeme korupciu, uplatky ani vydieranie, lebo predstavuju prekazku v
spravodlivom konkurenénom prostredi. Dary poskytnuté s umyslom
ovplyvnit obchodné rozhodnutia alebo ziskat nejaku inu nenalezitu vyhodu
nie su v nasich obchodnych vztahoch prijimané, ponukané, ziadané ani
akceptované. Rovnako ani nedovolime, aby nam boli slubené. Zvlastnu
pozornost venujeme kontaktu s osobami, na ktoré sa vztahuju osobitné
ustanovenia trestného alebo obchodného prava (napr. verejni ¢initelia).

3.2 Spravodliva hospodarska sutaz
Podnikame v sulade s pravidlami narodnej a medzinarodnej sutaze a
protimonopolnej legislativy a nezu¢astriujeme sa na dohodach o tvorbe cien,
rozdeleni trhov ani na tajnych dohodach vo vztahu k zakaznikom, trhom a
ponukam.

3.3 Predchadzanie praniu Spinavych penazi
Pranie Spinavych penazi je pojem pouzivany na prevod penazi ziskanych
nelegalnym spbésobom do finanéného a ekonomického systému.
Dodrziavame nasSe zakonné povinnosti predchadzat praniu Spinavych penazi
a nezucastiujeme sa na transakciach, ktoré sluzia na zakrytie alebo
integraciu majetku ziskaného trestnou c¢innostou alebo nelegalnym
spésobom.

3.4 Ochrana informacii a dusevného vlastnictva
Désledne chranime déverné informacie a reSpektujeme dusevné vlastnictvo.
Transfery technoldgii a know-how vykonavame spdsobom, ktory chrani
prava dusevného vlastnictva, informacie o zakaznikoch, obchodné tajomstva
a informacie, ktoré nie su verejne dostupné. Dodrziavame sucasné zakony
na ochranu obchodnéeho tajomstva a podla toho zaobchadzame s dévernymi
informaciami nasich obchodnych partnerov.

Y Integrita sa tyka dodrZiavania zdkonov, inych pravnych predpisov, noriem, dobrovolnych zavazkov a zavizkov
vyplyvajucich z internych smernic.
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3.5 Ochrana udajov
Osobné udaje spracuvame, uchovavame a chranime v sulade so zakonnymi
predpismi. S osobnymi udajmi zaobchadzame déverne a zhromazdujeme ich
len na zakonneé, vopred definovaneé ucely transparentnym spésobom. Na
spracovanie osobnych udajov a ich ochranu pred stratou, upravou a
neopravnenym pouzitim alebo zverejnenim pouzivame vhodné technické a
organizacné opatrenia.

3.6 Kontrola exportu
Zavazujeme sa dodrziavat legislativne Standardy tykajuce sa kontroly
exportu — vratane, ale nie vylucne, poziadaviek na jeho schvalenie, zakaz a
podporu zakazu — poc¢as prepravy a vyvozu nasho tovaru.

3.7 Predchadzanie konfliktu zaujmov
Vyhybame sa internym a externym konfliktom zaujmov, ktoré by mohli
nezakonne ovplyvnit naSe obchodné vztahy. V pripade, ze k takému konfliktu
dojde, ihned ho zverejnime.

4. Bezpecnost a zdravie
Zdravie nasSich zamestnancov chranime prijimanim vhodnych opatreni vo
vztahu k bezpecénosti a ochrane zdravia pri praci (napr. zavedenim systému
riadenia bezpecnosti a ochrany zdravia pri praci), ktoré poskytuju primerané
pokrytie v nasledujucich oblastiach:

e sulad so sucasnymi zakonmi a usmerneniami stanovenymi v
suvisiacich medzinarodnych normach tykajucich sa bezpec¢nosti a
ochrany zdravia pri praciz;

e vhodné usporiadanie pracovisk, bezpeCnostné predpisy a
zabezpecCenie potrebnych osobnych ochrannych pracovnych
prostriedkov;

e vykonavanie preventivnych lekarskych prehliadok, havarijnych
opatreni, nastavenie systému hlasenia nehdéd a dalSie vhodné
opatrenia veduce k neustalemu zlepSovaniu;

e umoznenie pristupu zamestnancom k primeranému mnozstvu pitnej
vody a k ¢istym hygienickym zariadeniam.

Zabezpedujeme, aby naSi zamestnanci poznali pravidla tykajuce sa
bezpecénosti a ochrany zdravia.

2 Napr. pracovné a socialne normy MOP (Smernice MOP o bezpeé&nosti a ochrane zdravia pri praci); SA 8000
Socialna zodpovednost alebo I1SO 45001 Riadenie bezpecnosti a ochrany zdravia pri praci atd.
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5. Odmenovanie a pracovny ¢as

Odmenovanie vychadza z platnych zakonov a zavaznych kolektivnych zmluav
a je doplnené o prislusnu narodnu legislativu o minimalnej mzde. NaSi
zamestnanci dostavaju jasné, podrobné a pravidelné informacie o Strukture
ich odmenovania.
Dodrziavame platné zakony a (medzinarodné) normy pracovného pravas
tykajuce sa maximalneho povoleného pracovného ¢asu a zavazujeme sa k
nasledovnému:
e pracovny ¢as vratane prace nadcas nepresiahne zakonom stanovené
maximalne limity;
e tyZzdenny pracovny ¢as vratane prace nadcas nepresiahne 60 hodin
a to ani ak sa vyskytnu vynimocéné okolnosti alebo ak takéto pravidlo
neexistuje;
e zamestnanci maju aspon jeden cely den v kalendarnom tyzdni volny.

6. Dodrziavanie ludskych prav
Venujeme nalezitu pozornost a podporujeme dodrziavanie medzinarodne
uznavanych ludskych prav a
e reSpektujeme osobnu dostojnost, sukromie a osobné prava kazdeho
jednotlivca;
e chranime a presadzujeme pravo na slobodu nazoru a slobodu prejavu;
e netolerujeme neprijatelné zaobchadzanie so zamestnancami ako je
fyzické a psychické tyranie, sexualne a fyzické obtaZzovanie alebo
diskriminacia.

6.1 Zakaz detskej prace

Netolerujeme Ziadnu detsku pracu*. Nezamestnavame zamestnancov, ktori
nevedia preukazat, ze dosiahli minimalne 15 rokov a vyzadujeme o tom
predlozZenie prislusného dokladu. Pre rozvojové krajiny, na ktoré sa vztahuje
vynimka podla Dohovoru MOP ¢&. 138, m6ze byt minimalna vekova hranica
znizena na 14 rokov. Nezamestnavame zamestnancov na nebezpecnu
pracu, ak podla Dohovoru MOP ¢&. 182 nemozu preukazat, ze maju minimalne
18 rokowv.

6.2 Zakaz nutenej prace
Nutena praca, moderné otroctvo alebo porovnatelhé ¢iny, ktoré potlacaju
osobnu slobodu jednotlivca, su zakazané.® Kazda praca musi byt dobrovolna
a musi existovat moznost skoncenia pracovného pomeru.

3 Dohovor MOP ¢&. 1 (Dohovor o pracovnom &ase (v priemysle), 1919)
4 Dohovor MOP €. 79, 138, 142 a 182
> Dohovor MOP ¢&.29 a 105
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6.3 Sloboda zdruzovania a kolektivheho vyjednavania
ReSpektujeme pravo zamestnancov na slobodu zdruzovania,
zhromazdovania a ucast na kolektivnom vyjednavani vratane mzdovych
podmienok®, pokial to umoznuje zakon krajiny, v ktorej pdésobime. Ak tato
moznost neexistuje, hladame pre naSich zamestnancov vhodné
kompromisy.

6.4 Podpora rozmanitosti a rovnakych prilezitosti
Podporujeme rovnake prilezitosti a netolerujeme diskriminaciu?’. So vSetkymi
[ludmi zaobchadzame rovnako bez ohladu na pohlavie, vek, farbu pleti,
etnicky pévod, sexualnu identitu a orientaciu, zdravotné postihnutie,
nabozenské vyznanie, svetonazor alebo iné osobné atributy.

7. Zivotné prostredie, energie a ochrana ovzdusia
Koname v sulade s platnou legislativou a riadime sa medzinarodnymi
Standardmi® s cielom minimalizovat negativne vplyvy na Zivotné prostredie a
neustale zlepSovat naSe aktivity v oblasti ochrany zivotného prostredia a
ochrany ovzdusia.
VSetci zamestnanci su informovani o environmentalnych problémoch a maju
moznost absolvovat potrebné Skolenia.
Zaviedli sme vhodné opatrenia na ochranu zZivotného prostredia (napr.
systém environmentalneho manazérstva spolo¢nosti), ktoré primerane
pokryvaju nasledujuce oblasti:

e stanovenie cielov, definovanie a implementacia opatreni a
zabezpecenie kontinuity ich zlepSenia;

e environmentalne aspekty, ako je znizenie emisii CO2, zvySenie
efektivity vyuzivania energie, vyuzivanie obnovitelnych foriem energie,
zabezpecenie kvality vody a znizenie spotreby vody, zabezpedenie
kvality ovzduSia, podpora efektivnosti vyuzivania zdrojov, znizovanie
odpadu a likvidacia odpadu spravnym spdsobom a zodpovedné
zaobchadzanie s latkami, ktoré su nebezpecné pre ¢loveka a zivotne
prostredie.

8. Zaobchadzanie s konfliktnymi mineralmi

Vynakladame potrebnu starostlivost, aby sme prijali opatrenia na
zamedzenie pouzivania konfliktnych mineralov v naSich produktoch, s cielom

5 Dohovor MOP ¢&. 87, 135 a 154
7 Dohovor MOP ¢&. 111
81S0O 14001 a $tandardy usmerneni OECD / COP21
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zabranit poruSovaniu ludskych prav, korupcii a financovaniu ozbrojenych
skupin a podobne.

9. Dodavatelsky retazec
Ocakavame, Zze naSi dodavatelia budu dodrziavat zasady tohto Etického
kodexu alebo budu uplathovat porovnatelné zasady spravania. Okrem toho
ich vyzyvame, aby zaviedli podmienky uvedené v tomto Etickom kodexe aj
vo svojich vlastnych dodavatelskych retazcoch.
Vyhradzujeme si pravo systematicky uplatnovat tento Eticky kodex u nasSich
dodavatelov a vykonavat o tom pravidelné kontroly, ktoré mézu mat formu
dotaznikov, hodnoteni alebo auditov.
Ak by vznikli pochybnosti o dodrziavani tohto Etickeho kodexu, dodavatefl
bude poziadany, aby prijal vhodné opatrenia na odstranenie nedostatkov a
aby o dalSom postupe informoval svoju kontaktnu osobu v nasej spolo¢nosti.
V opacnom pripade s nim bude ukonéena spolupraca.

10. Zaujmy spotrebitelov
Dodrziavame ustanovenia na ochranu spotrebitelov a prislusné predajne,
marketingové a informaéné postupy. ZvySenu pozornost venujeme
skupinam, ktoré si vyzaduju osobitni ochranu (napr. mladi ludia alebo
tehotné zeny).

11. Realizacia a implementacia
Vynakladame primerané usilie na to, aby sme neustale implementovali,
dokumentovali a uplathovali principy a hodnoty obsiahnuté v Etickom
kodexe. VSetci zamestnanci su oboznameni s obsahom tohto Etického
kodexu a podla potreby absolvuju dodatoéné Skolenia na vybrané témy.
PoruSenie Etického koédexu nie je tolerované a pripadné dosledky budu
vyvodené v zmysle platného pracovného prava.

11.1 Komunikacia
Vedieme otvoreny dialdg so zamestnancami, zakaznikmi, dodavatelmi a
inymi zaujmovymi skupinami a zainteresovanymi stranami o poziadavkach
uvedenych v tomto Etickom kédexe a jeho implementacii.
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11.2 Informacie o poruseniach
NasSim zamestnancom a obchodnym partnerom ponukame pristup k
chranenému systému, ktory im umozni déverne nahlasit mozné porusenia
zasad tohto Etického kodexu.
PorusSenie Etického koédexu je mozné nahlasit priamo alebo anonymne
nasledujucej osobe / institucii:

Meno kontaktnej osoby / Nazov kancelarie:
Dr. Frank Straile / Compliance Management

Kontaktné udaje (e-mailova adresa, telefonne cislo):
compliance@eissmann.com;

+49 7125 9373 2000;
www.eissmann.com/compliance
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Preamble

Innovations are not conceivable in our society today without the electrical and digital industry
(ZVEl) and mechanical and plant engineering (VDMA). Small and medium-sized companies
from both sectors are particularly successful at creating products and applications that offer
pioneering solutions in areas such as climate protection, the conservation of resources and
safe workplaces. They also contribute to societal and economic development around the world.
Actions here are consistent with the current legal framework and a basic understanding of
responsible and ethical behaviour as formulated in this joint Code of Conduct.

1. Basic understanding

This Code of Conduct is based on a shared conception of socially responsible company
management as defined by the following guiding principles.
We, the undersigned company,

Eissmann Group Automotive

Company name

accept responsibility for the consequences of our business decisions and activities in respect of
the legal, economic, technical, social and environmental implications as far as possible within
our available scope of action. We thus contribute to the societal and economic development of
the countries and regions in which we operate.

Our actions are consistent with the relevant legal regulations. We are guided by ethical values
and principles, in particular integrity and honesty, as well as respect for the dignity of human
beings as set out in the principles of the Universal Declaration of Human Rights of the United
Nations, the OECD Guidelines for Multinational Enterprises, the Core Labour Standards of the
International Labour Organisation and the United Nations Guiding Principles on Business and
Human Rights.

This Code of Conduct defines the basic principles of our actions,and we actively demand that it
is observed by our employees worldwide. Its standards apply in all branch offices and business

units within our company.

We expect the same basic understanding from our business partners. It is not intended to
constitute a basis for third-party rights.
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2. Compliance with legislation

It is a matter of course for us that we will comply with current laws and other legal requirements
in the countries in which we operate. In cases where local laws and regulations are less restrictive,
our actions are guided by the principles of this Code of Conduct. Where there is a direct conflict
between mandatory local law and the principles contained in this Code of Conduct, the local
laws shall take precedence. Nevertheless, we endeavour to comply with the content of this Code
of Conduct.

3. Integrity and compliance

We have implemented suitable compliance! measures so that the following areas are covered
appropriately:

3.1 Corruption

We do not tolerate corruption, bribery or blackmail; they impede fair competitive conditions. Gifts
made with the intention of influencing business decisions or which could give the appearance
of doing so or to obtain some other undue advantage are neither promised, offered, granted,
requested nor accepted in our business relationships. Nor do we allow these to be promised to
us. Especially strict standards must be applied when dealing with people for whom particular
rules apply under criminal and liability law (e.g. public officials).

3.2 Fair competition

We operate in compliance with national and international competition and anti-trust legislation
and do not participate in price agreements, sharing markets or collusion in respect of customers,
markets and bids.

3.3 Prevention of money laundering

Money laundering is the term used for bringing money obtained illegally or from illegally acquired
assets into the legal financial and economic system. We comply with our legal obligations
to prevent money laundering and do not participate in transactions that serve to disguise or
integrate criminal or illegally acquired assets.

3.4 Protection of information and intellectual property

We protect confidential information and respect intellectual property; transfers of technology
and know-how must be made in a way that protects intellectual property rights, customer
information, business secrets and information that is not in the public domain. We observe the
current laws to protect business secrets and treat our business partners’ confidential information

accordingly.

 Compliance refers to observance of legal regulations, regulatory standards, voluntary self-imposed commitments and

internal guidelines.
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3.5 Data protection

We process, store and protect personal data in compliance with statutory regulations.
Personal data is therefore treated confidentially and only collected for legal,
previously defined purposes in a transparent manner. We only process personal
data if it is protected against loss, modification and unauthorised use or disclosure using
appropriate technical and organisational measures.

3.6 Export controls

We undertake to comply with legal standards relevant to export controls — including but not
limited to approval requirements, export bans and support bans - in the course of shipping and
exporting our goods.

3.7 Avoidance of conflicts of interest
We avoid internal and external conflicts of interest which could illegitimately influence business
relationships. Where this is not successful, we disclose these conflicts.

4. Health and safety

We protect our employees’ health by taking suitable measures in relation to health and safety
at work (e.g. the implementation of a company health and occupational safety management
system) that provide appropriate cover in the following areas:
« Compliance with current laws and guidance set out in international standards relating
to health and safety at work?;
 Suitable workplace design, safety regulations and provision of suitable personal
protective equipment;
* Implementation of preventive checks, emergency measures, an accident reporting
system and further suitable measures for continuous improvement;
* Provision of access to adequate quantities of drinking water and access to clean sanitary
facilities for employees.

We ensure that our employees have received adequate instruction.

2 See ILO work and social standards (ILO Guidelines on Occupational Safety and Health); SA 8000 Social Accountability or ISO 45001
Occupational Health and Safety Management, etc.
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5. Remuneration and hours of work

Remuneration is based on current laws and, if applicable, current binding collective agreements
and is supplemented by the relevant national legislation on minimum wages. Employees are
given clear, detailed and regular information on the composition of their remuneration.
We comply with current laws and (international) working standards?® in respect of the maximum
permissible working hours and ensure that
« working time, including overtime, does not exceed the relevant legally permissible
maximum Llimits;
 the hours worked per week, including overtime, do not exceed 60 hours per week,
even in exceptional circumstances and even if no such stipulations exist;
* employees have at least one full day per calendar week free.

6. Observance of human rights

We pay attention to and support compliance with internationally recognised human rights and
* respect the personal dignity, privacy and personal rights of each individual,
e protect and uphold the right to freedom of speech and freedom of expression;
» do not tolerate unacceptable treatment of employees such as physical and psychological
hardship, sexual and personal harassment or discrimination.

6.1 Prohibition of child labour

We do not tolerate any child labour*. We do not employ any employees who cannot prove that
they are at least 15 years old, and we require proof of age to be submitted. For countries
which fall within the exception for developing countries according to ILO Convention
No. 138, the minimum age can be reduced to 14 years. We do not hire employees
for dangerous work who, according to ILO Convention No. 182, cannot prove that they are
at least 18 years old.

6.2 Prohibition of forced labour

Forced labour, modern slavery or comparable acts that involve the deprivation of liberty
are forbidden.> All work must be voluntary, and it must be possible to end the employment
relationship.

6.3 Freedom of association and collective bargaining

We respect the right of employees to freedom of association, freedom of assembly and to
engage in collective bargaining and pay negotiations®, providing this is legally permissible and
possible in the relevant country in which we are operating. If this is not permissible, we look for
appropriate compromises for our employees.

% ILO Convention No. 1 (Hours of Work (Industry) Convention), 1919)
4 ILO Convention Nos. 79, 138, 142 and 182
5 ILO Convention Nos. 29 and 105
6 ILO Convention Nos. 87, 135 and 154
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6.4 Promotion of diversity, equal opportunities

We encourage equal opportunities and do not tolerate discrimination.” We treat all people
equally regardless of gender, age, skin colour, ethnic origin, sexual identity and orientation,
disability, religious affiliation, worldview or other personal attributes.

/. Environment, enerqgy and climate protection

We act in compliance with current legislation and are guided by international standards?® in
order to minimise negative impacts on the environment and continuously improve our activities
in respect of environment and climate protection.

All employees are made aware of environmental issues and the necessary training is offered.
We have implemented appropriate environmental protection measures (e.g. the implementation
of a company environmental management system) that cover the following topics appropriately:

« Setting objectives, defining and implementing measures and ensuring the continuous
improvement of these;

* Environmental aspects such as the reduction of CO, emissions, increasing energy
efficiency, using renewable forms of energy, safeguarding the quality of water and
reducing water consumption, safeguarding air quality, encouraging resource efficiency,
reducing waste and disposing of waste in the proper way and responsibly handling
substances that are dangerous to human beings and the environment.

8. Dealing with conflict minerals

We exercise the necessary care to take measures to avoid using conflict minerals in our products
in order to prevent human rights violations, corruption and financing armed groups or similar

via this route.

9. Supply chain

We expect our suppliers to comply with the principles of this Code of Conduct or to apply
comparable codes of conduct. Furthermore, we encourage them to implement the criteria in this
Code of Conduct in their own supply chains.

We reserve the right to systematically apply this Code of Conduct with our suppliers and to carry
out checks as warranted. This may take the form of questionnaires, assessments or audits.

7 ILO Convention No. 111
8 ISO 14001 and Standards of OECD Guidelines/COP21
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Should this cause doubts as to whether this Code of Conduct is being followed, the supplier is
requested to take suitable measures to counter this and to notify its contact in our company of
the course of action. If required, the cooperation arrangement will be ended.

10. Consumer interests

Where the interests of consumers are affected, we follow consumer protection provisions and
appropriate sales, marketing and information practices. Special attention is paid to groups that
require particular protection (e.g. young people or pregnant women).

11. Execution and implementation

We make suitable and reasonable efforts to continuously implement, document and apply the
principles and values in the Code of Conduct. All employees are made aware of what this Code
of Conduct contains and receive training on relevant topics as required. Violations of the Code of
Conduct are not tolerated and can have consequences under employment law.

11.1 Communication
We communicate openly in dialogue with employees, customers, suppliers and other interest and
stakeholder groups regarding the requirements of this Code of Conduct and its implementation.

11.2 Information on infringements
We offer our employees and business partners access to a protected mechanism that will allow

them to confidentially report possible violations of the principles of this Code of Conduct.

If you would like to pass on any information, please contact the following person/office directly
or anonymously.

Dr. Frank Straile / Compliance Management

Name of contact/office

compliance@eissmann.com; + 49 7125 9373 2000; www.eissmann.com/compliance

Contact data (e-mail address, telephone number)
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12. Signature

Bad Urach, 01. January 2026

Place, date
N. Hundertimark — e
N.Hundertmark (19. Februar 2026 15:19:03 GMT+1) Tobias Hundertmark (23. Februar 2026 15:33:13 GMT+1)
Signature

Nicholas Dedo Hundertmark, Tobias Hundertmark

Name of the authorised signatory

Eissmann Deutschland GmbH, Munsinger Str. 150., 72574 Bad Urach, DE

Company address / Company stamp
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